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Working in a traditional way Implementation of the HRM.ARGOS.UZ system
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Reducing bureaucracy: replacing paper documents with electronic ones,
reducing bureaucratic burden and the risk of errors
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Centralization of information input in human resource management departments
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— Prompt preparation of accurate reports and making management decisions
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Risk management: helps to ensure compliance of labor laws and other regulatory requirements

PHD, DSC Ypma-maxcyc & Bamg uw GpuHnapu Byw uw gpuHnapu e i Spraxnap * A&nnap

Integration with other systems: overall coordination and increase of efficiency UzASBO - table
information, Samaradorlik.uz — employee KPI, edo.ijro - agreement and signing of documents

Human resource planning: helps to plan employees' needs and create employee development strategies
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Total women working in PCS positions — 21 300

The number of PCS organizations in the system - 2 600+ l Total number of PCS related positions in the system — 93 542
Employees' information in PCS organizations - 166 500+ l



